
 

BUSINESS ETHICS AND CODE OF CONDUCT 

 

Page | 1  Business Ethics and Code of Conduct 
12/19/25- Updated by GS, VPO, approved by KM, CEO 

 

 

Our Promise 

We're committed to doing business the right way - legally, ethically, and transparently. This 
code applies to everyone who works with us: Employees, contractors, suppliers, partners, 
government agencies and the communities we serve. 

The Basics 

Follow the law: Know and comply with all applicable laws, regulations, and our contractual 
agreements. When in doubt, ask. 

Treat people right: We provide equal opportunities and don't tolerate discrimination or 
harassment. Everyone deserves respect and fair treatment. 

Keep it safe: Follow all health and safety rules. We're committed to an injury-free workplace. 

Fair Business Practices 

Compete fairly: We win on quality and value, not through anti-competitive practices. Make 
independent pricing decisions and don't coordinate with competitors. 

No corruption, no bribery ever: Don't offer, ask for, or accept bribes, kickbacks, or improper 
payments. This includes "facilitation payments" to speed up routine processes. 

Handle gifts carefully: Avoid anything that could look like you're trying to influence business 
decisions. When in doubt, decline politely. 

Watch for money laundering: Be alert to unusual payment patterns or requests. Report 
anything suspicious immediately. 

Protecting Our Assets 

Use company resources properly: Equipment, time, and materials are for legitimate business 
use only. Treat everything with care. 

Keep information secure: Protect confidential information about our company, customers, 
employees, and suppliers. Don't share trade secrets or use unauthorized software. 

Be honest in records: All financial records, expense reports, and business documentation must 
be accurate and complete. Never falsify information. 

Avoid conflicts of interest: Don't let personal interests interfere with business decisions. If you 
think there might be a conflict, discuss it with your manager or HR. 

Respect privacy: Handle personal data responsibly and only collect what's necessary for 
legitimate business purposes. 
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Labor Standards We Stand By 

• No child labor (under 18). 
• No forced, slave, or bonded labor. 
• Fair wages paid on time. 
• Safe working conditions. 
• Equal treatment for all. 

Reporting Concerns 

Speak up. If you see something that doesn't look right, report it. We have multiple channels 
available: 

1. Via email at ethics@tributebaking.com. 

2. Via the anonymous ethics hotline by calling: (877) 775-4040. 

No retaliation. We will not tolerate any form of retaliation against people who report concerns 
in good faith or participate in investigations. 

Management responsibility. Leaders must address ethical questions promptly and model the 
behavior we expect. 

The Bottom Line 

Non-compliance with this code can result in consequences appropriate to the relationship, 
including termination of business partnerships. But more importantly, ethical behavior builds 
trust throughout our business network, protects everyone's reputation, and makes our entire 
community stronger. 

This code is your guide to doing the right thing. When facing an ethical dilemma, ask yourself: Is it 
legal? Is it consistent with our values? Would I be comfortable if this appeared in the newspaper? If 
the answer to any of these is no, don't do it. 

Kevin McDonough, CEO. 
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